Division Chief 111 - Parks Bureau

Batimore City Department of Recreation and Parks seeks a results-oriented, professona to
plan and direct our comprehensive parks program to include Horticulture, Forestry, Park
Maintenance and Natural and Historical Resources.

The Divison Chief, and appointed position, will receive managerial direction from the Director
of Recreation and Parks and must have:
» Principles and techniques of park management, public administration, as well as budget
and personnel administration.
= A demonstrated ability to develop and manage park facilities and promote park
programs.
= The ability to make policy decisions and to interpret and apply policies, rules and
regulations.
= The ability to establish effective working relationships with members of the Board of
Recreation and Parks, officias and representatives of public and private agencies,
interested citizens groups and others.
= Demondrated supervision of managerial and supervisory level staff and administrative
ability.

Dwrable Quialifications:
Bachelor’ s degree from an accredited college or university
= Fiveyears of experiencein management including recreation or parks administration
= Maryland Class C Noncommercial driver's license, or an equivalent out-of-state
driver's license acceptable to the Batimore City Office of Occupational Safety is
required.

Compensation:

Baltimore City Government offers a competitive salary, commensurate with education and
experience and a full range of comprehensive benefits, including medical, dental, vision,
deferred compensation, paid leave and retirement plan.

Interested candidates should submit a cover memo and resume, which specifically addresses
the applicant’ s experience relevant to this position.

Y vonne Carter, Personnel Administrator
Department of Recreation and Parks
3001 East Drive
Baltimore, Maryland 21217
(410) 396-6131
(410) 889-3856 (fax)

TTY: 396-4930

AN EQUAL OPPORTUNITY EMPLOYER

Martin O’Malley, Mayor GladysB. Gaskins, HR Director


mailto:yvonne.rcarter@baltimorecity.gov
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